Questions to ask potential supervisor:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.

What are some populations or areas of clinical focus you work with?
How would we know if we are a good fit?
May I talk to a current or former supervisee?
What are your preferred models of therapy?
What is your philosophy of supervision and may I read your philosophy of supervision paper?
How many years have you been practicing?
How do you interface with other supervisors (ex: a work supervisor, or other supervisors in area)
What are your expectations on focus of self of therapist?
What strengths do you bring to supervision? What are your growth edges
How do you address self care with your supervisees?
How will we handle any potential ethical issues that arise?
What are your thoughts on supervision contracts, and do you have one I could look at?
How will we handle emergency situations?
How often will we meet and where? For how long?
What is the preferred method of payment and what is your rate?
Do you offer individual and/or dyad hours/groups?

Individual
$45-200/hour (example)

Dyad
$15-50/hour (example)

17. Are you MN Board approved and/or AAMFT approved?
Look up on MN Board of Marriage and Family Therapy
http://www.bmft.state.mn.us/
AAMFT
2 years post licensure
30 hours of AAMFT course, 36 hours of
supervision of supervision, 180 hours of live
supervision

Board of MN
3 years post licensure
4000 hrs

Questions supervisor may ask:
1. What are you looking for in a supervisor/supervision experience?
(ex: case consultation, self as therapist, structure, etc)
2. Where did you do your internship, and how was that experience?
3. What did you like/wish to be different from your intern supervision experience?
4. How do you like to receive feedback?
5. What is your biggest worry about supervision?
6. What are you interested in learning about?
7. What are your preferred models of therapy?
8. What led you to choose this profession?
9. What is your timeline for licensure?
10. Where are you working now?
11. Will you be working with any other supervisors?
12. Where do you see your career path going?
13. How will you be tracking your hours and supervision for licensure?
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